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About

We are an Award Winning Legal and
CPA Information Technology Enabled
Services (ITES) concern. 

We at Corpbiz are committed to provide
assistance to the entrepreneurs in legal
registration procedures and in managing
their business globally. 

Be it a startup business or a well
established concern, our dedicated
professionals are resolved to provide
bespoke solutions as regards business
registration and legal compliance. 

Our bevy of competent business advisers
help to trace, decode and execute key
business growth strategies. 

Our wide range of legal & business
registration services includes GST
Registration, Company Registration,
ITR Filing, ESI & PF Registration,
NBFC & Microfinance Company
Registration, FEMA Advisory and
much more. 
Our Core Operations:

From a strategy review of the Business
development to the complete hands-on
implementation, Corpbiz Advisors can be
truly your legal companion to grow your
venture to a level further.

Corpbiz
About

Business solutions
Fin-tech Solutions
ITES Systems
LegalTech Solutions
Management Advisory
HR Services
FEMA Advisory



Wages,
Industrial Relations,
Social Security, and
Occupational Safety, Health &
Working Conditions

  n 2019, the Ministry of Labor and
Employment had introduced 4 Bills
(Codes) to consolidate 29 laws of the
Central Government as regards
employee remuneration.   
These Codes were proposed to regulate
the following 4 key aspects:

The Code on Wages was passed by the
Parliament in 2019, whereas the other 3
bills were referred to the Standing
Committee on Labor. Thereafter the
Government replaced these Bills with
new Codes on 19th Sep 2020.  In this
report, we shall analyze the relevance of
the Code on Social Security 2020. 
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4 New Labor Laws 

I

Overview of

Before that,  we must understand the significance of Social  security in
India.



  oc ia l  Secur i ty  i s  s een  both  a s  a
concept  a s  we l l  a s  an  ins t i tu t ion .
Soc ia l  s ecur i ty  ba s i ca l ly  re fe r s  to  a
scheme meant  for  the  monetary
as s i s t ance  o f  the  c i t i zens  aga ins t
cer ta in  unfore seeab le  c i rcumstances .
Such  a s s i s t ance  comes  in  handy
dur ing  the  t ime  o f  a  cont ingency
e .g . ,  r e t i rement ,  lo s s  o f  a  job ,
re t renchment  ( cos t-cut t ing) ,  demise ,
d i sab i l i ty ,  o r  in jury  whi le  a t  the
workp lace .  Of ten  these
c i rcumstances  a re  beyond  the  cont ro l
o f  the  ind iv idua l .  The  government  a s
an  agent  o f  the  soc ie ty  p lays  a  very
impor tant  ro le  in  mi t iga t ing  the
f inanc ia l  r i sk s  o f  the  ind iv idua l s  by
prov id ing  them a  cover  o f  var ious
Soc ia l  Secur i ty  benef i t  s chemes .  

Soc ia l  s ecur i ty  benef i t s  a re  ba s i ca l ly
prov ided  by  the  government  to  the
c i t i zens  through a  s e r i e s  o f  r egu la r
deduct ions  f rom the i r  wages .  Over
the  per iod  o f  t ime ,  the se  deduct ions
are  u sed  to  cover  var ious  economic
and  soc ia l  c r i s i s  tha t  i s  o therwi se
caused  due  to  sudden  s toppage  or
reduct ion  o f  income owing  to
s i cknes s ,  matern i ty ,  employment
in jury ,  occupat iona l  d i sea se ,
unemployment ,  inab i l i ty  to  work ,
re t i rement  or  dea th .    
The  Government  o f  Ind ia  ha s  dev i sed
a  number  o f  soc ia l  s ecur i ty  benef i t
s chemes  wi th  an  a im to  boos t  the
f inanc ia l  s t rength  o f  the  c i t i zens  and
thereby  re in force  the  economic
deve lopment  o f  the  na t ion .  To  name
some we  have  —
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Employee  S ta te  Insurance  (ESI )  
Employee  Prov ident  Fund  (EPF)  
Pub l i c  Prov ident  Fund  (PPF)  
Nat iona l  Sav ings  Cer t i f i ca te  (NSC)  
Ata l  Pens ion  Yojana  
Pradhan  Mantr i  J eevan  Jyot i  B ima
Yojana  
Sukanya  Samriddhi  Yojana  
Nat iona l  Pens ion  Scheme 
Pradhan  Mantr i  J an  Dhan Yojana .  

S o c i a l  s e c u r i ty  i n  I n d i a
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Significance of

S

These are statutory social  security schemes that create a huge impact
on the l ives of the individuals over a period of t ime. They not only
ensure a comfortable future but also insti l l  a sense of social  security
among the cit izens.  
We shal l  now understand in detai l  the concept of the Code on Social
Security 2020 .



The i r  t h r e s ho l d  l im i t s ;  
The  s p an  o f  o p e r a t i on s  o f  t h e
o r g an iza t i on ;  
S iz e  o f  t h e  e s t a b l i s hmen t ;  a nd   
I n c ome  c e i l i n g s .

  n  2019  a  B i l l  wa s  t ab l ed  a t  t he
Pa r l i amen t  tha t  made  soc i a l
s e cu r i t y  manda to ry  fo r  c e r t a in
e s t ab l i shment s ,  b a s ed  on  va r iou s
f a c to r s  such  a s  —

The  B i l l  wa s  pa s s ed  by  bo th  the
House s  o f  Pa r l i amen t  a s  t he  s t a t e s
tha t  the  Code  on  Soc ia l  Secur i ty
2020 .  Cen t r a l  Gove rnment  may
v ide  no t i f i c a t i on ,  imp l ement  the
Code  on  a l l  e s t ab l i shment s ,  b a s ed
on  the i r  t h r e sho ld .  Fu r the rmore ,
the  gove rnment  may  no t i f y  v a r iou s
s chemes  fo r  the  unorganized
sec tor  worker s *  e .g . ,  s e l f -
emp loyed  worke r s ,  g ig  worke r s ,
and  p l a t fo rm worke r s .  

I

c o d e  o n  S o c i a l  S e c u r i ty  2020

W h a t ,  W h e n ,  &  f o r  W h o m ?
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Gig workers:  These refer to those workers who work outside the conventional
employer-employee relationship. Examples include contractors,  contract workers,
freelancers,  and independent WFH employees.  
Platform workers:  These refer to mainly those workers who access their employers
and/or customers via an online platform. They provide their services or solve specific
queries online only. Examples include e-commerce sales executives,  online cab-
service providers,  online tutors on platforms l ike BYJU’s etc.

*Unorganized sector workers:  Given below are 2 main types of unorganized sector
workers—



  h e  Code  s t a t e s  t h a t  the
Union  gove rnment  sha l l  s e t  up
s epa r a t e  soc i a l  s e cu r i t y  fund s
fo r  the  worke r s  o f  t he
unorgan i zed  s e c to r— g ig
worke r s  and  p l a t fo rm worke r s .
Be s ide s ,  t he  s t a t e  gove rnment s
sha l l  a l s o  e s t ab l i sh  and
regu l a t e  s epa r a t e  soc i a l
s e cu r i t y  fund s  f o r  such
worke r s .

Apar t  f rom tha t ,  
t he  Code  on  Soc i a l
Secu r i t y  2020  spec i f i e s
v a r iou s  p rov i s i on s  f o r  the
r eg i s t r a t i on  o f  the  3  key
ca t egor i e s  o f  worke r s— 

T

U n o r g a n ize d  wo r k e r s  

S e l f - e m p l o y e d ,  G i g - w o r k e r s ,  &  P l a t f o r m
w o r k e r s . . . .

Self-employed workers ,
Gig workers and
Platform workers

Soc ia l  secur i t y  funds  for
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   s  p e r  the  Code ,  s epa r a t e  na t iona l ,  a s  we l l  a s  s t a t e - l eve l  boa rd s ,
mus t  be  s e t  up  fo r  ope r a t ing  the  s chemes  fo r  the  soc i a l  s e cu r i t y  o f
the  unorgan i zed  s e c to r  worke r s .  Apa r t  f rom tha t ,  t he  Na t iona l
Soc i a l  S ecu r i t y  Boa rd  (NSSB)  sha l l  a l s o  a c t  a s  t he  r egu l a to ry
boa rd  fo r  the  we l f a r e  o f  the  g ig  worke r s  and  the  p l a t fo rm
worke r s .  

Accord ing ly ,  t he  NSSB sha l l  r e commend  and  mon i to r  v a r iou s
s chemes  fo r  bo th  the  t ype  o f  worke r s .   Fo r  such  purpo se s ,  t he
Boa rd  sha l l  compr i s e  o f  v a r iou s  member s  l i s t ed  be low.

N a t i o n a l  S o c i a l  S e c u r i ty  B o a r d
for  G ig  &  P lat form workers

5  repre senta t ive s
o f  aggregator s ,
nominated  by

the  Union  govt .

A

5  repre senta t ive s
o f  g ig  &  p la t form

worker s ,
nominated  by
Union  govt .

Direc tor  Gen.  o f
ESIC

5  repre senta t ive s
o f  the  S ta te

government s
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  h e  Code  fu r the r  s t a t e s  t h a t  v a r iou s  a s s i s t ance  s chemes  fo r  the
g ig  and  p l a t fo rm worke r s  sha l l  b e  funded  th rough  a  b l end  o f
d i f f e r en t  sub s id i e s  p rov ided  by  the  Un ion  gove rnment ,  s t a t e
gove rnment s ,  and  aggrega to r s .    The  Code  on  Soc i a l  S ecu r i t y
2020  ha s  s pec i f i ed  a  l i s t  o f  aggrega to r s  f o r  th i s  pu rpo se  unde r
Schedu le  7 .   The re  a r e  9  c a t egor i e s  o f  aggrega to r s  th a t  a r e
l i s t ed  be low:

Ag g r e g a t o r s  i n  t h e  N S S B

Importance of

T

Any  k ind  o f  con t r ibu t ion  f rom any  o f  the  aggrega to r s  l i s t ed
above  mus t  be  a t  a  r a t e  no t i f i ed  by  the  Un ion  gove rnment .  The
r a t e  o f  con t r ibu t ion  t aken  mus t  be  in  a  r ange  o f  1  to  2% o f  the
annua l  aggrega t e  tu rnove r  o f  the  aggrega to r .    

Ve ry  impor t an t l y ,  such  a  con t r ibu t ion  mus t  no t  go  beyond  5%
of  the  to ta l  amount  pa id /payab le  by  the  aggrega to r  to  the  g ig
and /o r  p l a t fo rm worke r s .
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   r a tu i ty  sha l l  b e  payab l e  to  the  emp loyee s  on  the  t e rmina t ion  o f
the i r  emp loyment  a f t e r  r ende r ing  con t inuous  s e rv i c e  fo r  a t  l e a s t  5
year s .  
P rov ided  tha t  in  c a s e  o f  a  working  journa l i s t * ,  t he  Gra tu i ty  sha l l  b e
payab l e  to  h im on  the  t e rmina t ion  o f  h i s  emp loyment  a f t e r  r ende r ing
o f  con t inuous  s e rv i c e  fo r  a t  l e a s t  3  year s .

*Working  journa l i s t ,  a s  pe r  the  Work ing  Jou rna l i s t s  and  Othe r
Newspape r  Emp loyee s  (Cond i t i on  o f  Se rv i c e )  and  Mi s ce l l aneou s
Prov i s i on s  Ac t ,  1955  r e f e r s  t o—  An  ind iv idua l  whose  p r inc ipa l
occupa t ion  i s  t h a t  o f  a  j ou rna l i s t  and  who  i s  emp loyed  e i the r  fu l l -
t ime  o r  pa r t - t ime ,  f o r  one  o r  more  newspape r  e s t ab l i shment s .  The
work ing  jou rna l i s t s  i nc lude :

Ed i tor ,   
Lead  Conten t  wr i t e r ,   
News  ed i tor ,   
Sub-ed i tor ,   
Fea ture  wr i t e r ,   
Copy  t e s te r ,   
News  Repor te r ,   
Cor respondent ,   
Car toon i s t ,   
News  photographer ,
Proo f - reader  

GRATUITY

Rules for 

G
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Def in i t i on  o f  ‘employees ’  h a s  been  expanded  to
inc lude  the  worke r s  h i r ed  th rough  con t r ac to r s ,   

The  de f in i t i on  o f  “ in te r- s ta te  migrant  worker s ”  ha s
been  expanded  to  inc lude  s e l f - emp loyed  worke r s
f rom ou t s i de  the  s t a t e ,  

The  De f in i t i on  o f  “p la t form worker ”  ha s  been
expanded  to  add i t i ona l  c a t egor i e s  o f  s e rv i c e s  o r
ac t i v i t i e s  a s  no t i f i ed  by  the  Un ion  gove rnment ,   

De f in i t i on  o f  “audio-v i sua l  p roduct ions ”  ha s  been
expanded  to  inc lude  the  f i lms ,  web-ba s ed  s e r i e s ,  t a l k
shows ,  r e a l i t y  shows ,  and  spo r t s - r e l a t ed  shows .  

Exempt ion  o f  the  con s t ruc t ion  work s  f rom the
ca t egory  o f  “bui ld ing  or  o ther  cons t ruc t ion
works ”  in  c a s e  the  to t a l  co s t  i nvo lved  in  the
cons t ruc t ion  work  i s  more  than  ₹50  l akhs .

  h e  Code  ha s  mod i f i ed  the  de f in i t i on s  o f  v a r iou s
s t akeho lde r s  and  -

v a r i o u s  d e f i n i t i o n s

Changes in

T
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Dispu te s  r ega rd ing  the  app l i c ab i l i t y  o f  the  p rov i s i on s  o f  p rov iden t
fund  (PF )  and  emp loyee  s t a t e  in su r ance  (ES I )  t o  c e r t a in
e s t ab l i shment s ,  and   

De te rmine  amount s  due  f rom emp loye r s  unde r  the s e  head s .   Any
aggr i eved  pa r ty  cou ld  f i l e  f o r  a  r ev i ew o f  the  o rde r .   The  2020
Bi l l  r emove s  the  p rov i s i on s  f o r  such  r ev i ew .

   he  Code  on  Soc i a l  S ecu r i t y  2020  s e ek s  f o r  d i r e c t  appea l  i n  c a s e  o f
any  d i spu t e .  A s  pe r  the  2019  B i l l ,  au thor i z ed  o f f i c i a l s  h ave  de l ega t ed
the  t a sk  to  conduc t  inqu i ry  and  dec ide  in  c a s e  o f :

DISPUTES

Direct Appeal in case of 

T
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  h e  2020  B i l l  change  the  pena l t i e s  f o r  c e r t a in  o f f en s e s .   

Fo r  examp le ,  t he  max imum impr i sonment  fo r  ob s t ruc t ing  an
in spec to r  f rom pe r fo rming  h i s  du ty  ha s  been  r educed  f rom one
yea r  to  s i x  month s .    
S imi l a r l y ,  t he  pena l ty  fo r  un l awfu l l y  deduc t ing  the  emp loye r ’ s
con t r ibu t ion  f rom the  emp loyee ’ s  wage s  ha s  been  changed  f rom
the  impr i sonment  o f  one  yea r  o r  a  f ine  o f  ₹50 ,000  t o  on ly  a
f ine  o f  ₹50 ,000 .

O f f e n s e s  &  p e n a l t i e s

T
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Thank you!

Managing Partner

For more info, please contact:-

Mr. Narendra Kumar

Report Prepared by:
Mudit Handa
Legal Researcher, Corpbiz Advisors Pvt. Ltd.
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